
Exhibit AG-2 Summary of the Memorandum of Understanding between
FairPoint and the International Brotherhood of Electrical Workers and the

Communications Workers of America

FairPoint Communications initiated discussions with the NNE Unions during the
summer of 2009 in order to advise them of the financial issues confronting FairPoint
Communications and to seek their support and cooperation in making adjustments to the
CBAs in order to assist FairPoint Communications in addressing those financial issues.
Those discussions continued following the filing of the Chapter 11 Cases, concluding in a
2010 Memorandum of Understanding (the "Labor MOU") signed by the parties on
February 1, 2010. The Labor MOU is subject to membership ratification and Bankruptcy
Court approval, both of which will be sought promptly. The Labor MOU provides for (1)
a one year extension of the term of the CBAs, to August 2,2014; (2) cancellation ofa 3%
wage increase previously scheduled for August 2010, to be replaced by a 3% wage
increase in August 2013; (3) elimination of a minimum payment under the corporate
profit sharing program and the adoption of the profit sharing methodology applied for
FairPoint Communications' non-union employees which provides for a greater level of
profit sharing if the Company meets or exceeds its financial objectives and a lower level
of profit sharing if FairPoint Communications fails to do so; (4) creation of a joint labor-
management committee, the Joint Committee on Operational Effectiveness, which will
work with professional facilitators to identify opportunities to achieve a goal of $25
million per year reduction in FairPoint Communications' operating costs; (5) a mutual
release of claims by FairPoint Communications and the Unions; and (6) the authorization
for FairPoint Communications to pay matching contributions under its 401K plan in stock
rather than cash.


